Reference of Domains from the Classroom Teacher Summative Evaluation Form to the Ten Wisconsin State Teacher Standards

CESA 7 Teacher Development Center

Domains on the Evaluation Form

State Teacher Standards

Domain 1:

Planning and Preparation

1. Teachers know the subjects they are teaching.

The teacher understands the central concepts, tools of inquiry and structures of the discipline(s) he/she
teaches and can create learning experiences that make these aspects of subject matter meaningful for
students.

Domain 1:
Domain 2:

Planning and Preparation
The Learning Environment

2. Teachers know how children grow.
The teacher understands how children learn and develop and can provide learning opportunities that
support their intellectual, social, and personal development.

Domain 1:
Domain 2:
Domain 3:

Planning and Preparation
The Learning Environment
Instruction

3. Teachers understand that children learn differently.
The teacher understands how students differ in their approaches to learning and creates instructional
opportunities that are adapted to diverse learners, including students with disabilities.

Domain 1:
Domain 3:

Planning and Preparation
Instruction

4. Teachers know how to teach.
The teacher understands and uses a variety of instructional strategies, including the use of technology
to encourage students’ development of critical-thinking, problem-solving, and performance skills.

Domain 2:
Domain 3:

The Learning Environment
Instruction

5. Teachers know how to manage a classroom.

The teacher uses an understanding of individual and group motivation and behavior to create a
learning environment that encourages positive social interaction, active engagement in learning, and
self-motivation.

Domain 2:
Domain 3:

The Learning Environment
Instruction

6. Teachers communicate well.

The teacher uses knowledge of effective verbal and nonverbal communication techniques as well as
instructional media and technology to foster active inquiry collaboration, and supportive interaction in
the classroom.

Domain 1:
Domain 3:

Planning and Preparation
Instruction

7. Teachers are able to plan different kinds of lessons.
The teacher plans instruction based upon knowledge of subject matter, students, the community, and
curriculum goals.

Domain 1:
Domain 3:
Domain 4:

Planning and Preparation
Instruction
Professional Responsibilities

8. Teachers know how to test for student progress.
The teacher understands and uses formal and informal assessment strategies to evaluate and ensure the
continuous intellectual, social, and physical development of the learner.

Domain 4:

Professional Responsibilities

9. Teachers are able to evaluate themselves.

The teacher is a reflective practitioner who continually evaluates the effects of his/her choices and
actions on others (students, parents, and other professionals in the learning community) and who
actively seeks out opportunities to grow professionally

Domain 4:

Professional Responsibilities

10. Teachers are connected with other teachers and the community.
The teacher fosters relationships with school colleagues, parents, and agencies in the larger
community to support students’ learning and well-being.




Teacher:

Current Position:

CLASSROOM TEACHER SUMMATIVE EVALUATION FORM

Supervisor:

Building:
Date of observation:

*Signature on final page indicates review of the evaluation. Teacher may attach a response to this form. These responses should be sent to TDC Program
Coordinator to become a part of the teacher candidate’s file.

Levels of Performance:

Exceeds expectations

There is evidence or documentation of performance of the teacher candidate beyond the requirements of the TDC Alternative Licensure Program and/or district.

Consistently meets expectations

Competent and Satisfactory. The teacher candidate consistently meets the expectations and requirements of the TDC Alternative Licensure Program and/or district.

Meets minimum expectations

Some competencies demonstrated but the teacher candidate needs extra attention, skills and assistance to improve the component.
Implementation of skills sporadic. The teacher candidate meets the minimum level of the requirements of the TDC Alternative Licensure Program and/or district.

Unsatisfactory does not meet expectations

The teacher candidate requires significant improvement and extra attention, skills and assistance needed for endorsement for licensure. The teacher candidate does not yet
understand or demonstrate the concepts underlying the component. Performance below the requirements of the TDC Alternative Licensure Program and/or district.

N/O

Not observed

Directions: Put an “x” under the level of performance that best describes the performance. Cells in each performance level range from lower
(far left cell) to higher (far right cell) to help demonstrate growth in the component and elements. This summary represents an evaluation of

the formative phase. Each domain should be addressed. Comments are optional.

DOMAIN 1: Planning and Preparation

LEVEL OF PERFORMANCE

N/O

UNSAT

MEETS
MINIMUM
EXPECTATIONS

CONSISTENTLY
MEETS
EXPECTATIONS

EXCEEDS
EXPECTATIONS

Component la:

Demonstrating Knowledge of Content and Pedagogy

Elements:

Knowledge of content

Knowledge of pre-requisite relationships

Knowledge of content-related pedagogy

Component 1b: Demonstrating Knowledge of Students

Elements:

Knowledge of characteristics of age group

Knowledge of students’ varied approaches to learning

Knowledge of students’ skills and knowledge

Knowledge of cultural heritage

Component 1c:

Selecting Instructional Goals

Elements:

Value

Clarity

Suitable for diverse students

Balance

Component 1d:

Demonstrating Knowledge of Resources

Elements:

Resources for teaching

Resources for students




Component le:

Designing Coherent Instruction

Elements:

Learning activities

Instructional materials and resources

Instructional groups

Lesson and unit structure

Component 1f: Assessing Student Learning

Congruence with instructional goals

Criteria and standards

Use of data for planning

Supervisor’s Comments:

DOMAIN 2: The Learning Environment

LEVEL OF PERFORMANCE

N/O

UNSAT

MEETS
MINIMUM
EXPECTATIONS

CONSISTENTLY
MEETS
EXPECTATIONS

EXCEEDS
EXPECTATIONS

Component 2a:

Creating an Environment of Respect and Rapport

Elements:

Teacher interaction with students

Student interaction

Component 2b:

Establishing a Culture for Learning

Elements:

Importance of the content

Expectations for learning and achievement

Component 2c:

Managing Classroom Procedures

Elements:

Management of instructional groups

Management of transitions

Management of materials and supplies

Performance of non-instructional duties

Utilization of volunteers and para-professionals

Component 2d:

Managing Student Behavior

Elements:

Expectations

Monitoring of student behavior

Response to student misbehavior

Component 2e:

Organizing Physical Space

Elements:

Safety and arrangement of furniture

Accessibility to learning and use of physical resources

Supervisor’s Comments:




LEVEL OF PERFORMANCE

DOMAIN 3: Instruction N/O UNSAT MEETS CONSISTENTLY EXCEEDS
MINIMUM MEETS EXPECTATIONS
EXPECTATIONS | EXPECTATIONS
Component 3a: Communicating Clearly and Accurately
Elements: Directions and procedures
Oral and written language
Component 3b: Using Questioning and Discussion Techniques
Elements: Quality of questions
Discussion techniques
Student participation and discussion
Component 3c: Engaging Students in Learning
Elements: Representation of content
Activities and assignments
Grouping of students
Instructional materials and resources
Structure and pacing
Component 3d: Providing Feedback to Students
Elements: Quality: accurate, substantive, constructive and specific
Timeliness
Component 3e: Demonstrating Flexibility and Responsiveness
Elements: Response to students
Lesson adjustment
Persistence
Supervisor's Comments:
DOMAIN 4: Professional Responsibilities LEVEL OF PERFORMANCE
N/O UNSAT MEETS CONSISTENTLY EXCEEDS
MINIMUM MEETS EXPECTATIONS
EXPECTATIONS | EXPECTATIONS

Component 4a:

Reflecting on Teaching

Elements:

Accuracy

Possible future refinements and adjustments

Component 4b:

Maintaining Accurate Records

Elements:

Student completion of assignments

Student progress in learning

Non-instructional records

Timeliness




Component 4c: Communicating with Families

Elements: Information about the instructional program

Information about individual students

Engagement of families in the instructional program

Component 4d: Contributing to the School and District

Elements: Relationships with colleagues

Service to the school

Participation in school and district projects

Component 4e: Growing and Developing Professionally

Elements: Enhancement of content knowledge and pedagogical
skills

Service to the profession

Component 4f: Showing Professionalism

Elements: Service to students

Advocacy

Decision making

Supervisor's Comments:

Teacher/Supervisor:

(Teacher Signature) (Date)

(Mentor Signature) (Date)

(Supervisor Signature)

(Date)




