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Rubrics and Grades

Keys to Quality Grading & Reporting
· EASE OF TRANSLATION: Scores & grades can be effectively translated by parents.

· CRITERION-BASED: Compare performance to learning criteria.

· PROVIDES INCENTIVES: Quality grading & reporting can provide incentives to learn & positive recognition of success.

· INFORMING: Provides information students can use for self-evaluation.

· COMMUNICATES ACHIEVEMENT: Clearly judges and communicates the student's achievement on expectations at a certain point in time.

· COMPLETENESS: The scales or scheme used should represent the entire continuum of performance.

· MULTIPLE PURPOSES: Incorporate several approaches to accomplish all purposes. No one method of grading & reporting serves all purposes well.

· EVALUATIVE: Quality grading & reporting provide useful information about a program's effectiveness.

· PROFESSIONAL JUDGEMENT: Quality grading & reporting will generate consistency in teacher judgments.

Learning Criteria: 3 Categories



PRODUCT


PROCESS


PROGRESS


GUIDELINES:


1. Descriptions of learning should be accurate & understandable


2. Grading & reporting should enhance teaching & learning - not cause a negative influence


3. Never use a single measure. Use multiple indicators to determine students grades or marks.


4. Do not assign a score of 0 to work that is late, missed or neglected. A 0 does not reflect the student's learning.




Averaging:

· Does not belong in grading skill level performance-- how does it reflect current level of performance on a standard?

· May be used in scoring effort or work skills, to assess process or progress.


	93-100
	A

	87-92
	B

	78-86
	C

	70-77
	D


	PERFORMANCE ON STANDARDS

	Grades
	Projects & Standards-Based Assignments
	
Tests 

	A
	4
	93-100

	B
	3
	87-92

	C
	2
	78-86

	D
	1
	70-77


	WORK SKILLS

	Rubric Score
	Quizzes
	Class Participation
	Daily Work

	4
	
	
	

	3
	
	
	

	2
	
	
	

	1
	
	
	


Scores





Grades





How did the child do when compared �against standards.





Represents how the scores translate into a personalized judgment, based on expectations.





Supplements, does not replace achievement data.





Evaluation of achievement �as viewed from the perspective of �personal growth.





How did the child do when we consider all of the unique factors that lead to teachers judging performance in light of reasonable expectations?





Pure �performance �data





Represents the student's demonstrated level of proficiency on a standard or benchmark.





Supports, does not replace grades.





PRODUCT


CRITERIA





Performance-Based


Summative Evaluation of Student Achievement


What students know & are able to do at that time.


Base grades & reports on final examination scores, overall assessments, culminating performances or demonstrations of learning.





Reflects no just final results, but HOW students got there.


Considers effort or work habits


Base grades & reports on classroom quizzes, homework, class participation, or attendance.





PROCESS


CRITERIA





Improvement scoring


Reports learning gain


Considers how much students have gained from their learning experiences


Reports "how far" students have come, rather than where they are


Scoring criteria become highly individualized





PROGRESS


CRITERIA





Recommended by most researchers & measurement experts �


Most reliable





More subjective�


Leads to biased grading�


Recommend reporting separately





Which method best reflects the student's level of performance?


Highest score attained?


Average of scores attained all semester?


The size of growth from beginning to end of semester?





2-Part Report Card
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