


Regular Education Staff Hired for Individual Schools and Programs

Description: CESA 7 works with school districts and programs that request having CESA 7 hire staff to meet
specific local objectives.

Agency Administrator Jeff Dickert
Business Services Director Patsy Darnick
Payroll-Benefits Specialist Matt Wink
Executive Assistant Pam Racine
Primary Products and Services Priorities

Understanding of the staffing needs of the
school district or program

Assistance with the posting and hiring of the
employee

Confirmation of the relationship of the
CESA 7 employee to the local school
district or program

Confirmation of the expectations of the
CESA 7 employee to both CESA 7 and the
school district or program

Appropriate contracts for the employee as
well as with the school district or program

Clarification of benefits for the employee

Clarification of costs to the district or
program

Primary Stakeholders

District Administrators
Principals

Curriculum Directors
Program Coordinators

PK-12 Regular and Special Education
Teachers

Provide high quality educators and support staff for
school districts

Provide high quality support for employees

Provide individual service for each district or program
purchasing the services of a CESA 7 employee

Achieve clarity about the continuation of the employee
for the school district or program or provide necessary
notice of non-renewal

Funding Sources

District reimbursements for CESA 7 staff

District purchasing of specific services
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Resource Center -
Educational Technology Services (ETS)

Description: The Resource Center, managed by ETS, provides a convenient central database of materials for loan
and/or sale to public school districts, private schools and agencies. A searchable online catalog includes technology
and materials available through ETS, NEWIST, SHS, Admin, Business, and various other CESA 7 departments.

ETS Director
Resource Center Facilitator
Database Manager

Christine Rogers
Margie Thomas
Theresa Neuser

Primary Products and Services
e Online catalog and reservation system
e Free loan of Technology

o SMART Board

o SMART Airliner

o iPod Touches

o XO Computers

o iPads

e New literature on 21* Century Teaching and
Learning

e 21 Century Skills DVDs

e Staff Development resources

e Safe and Healthy Schools (ATOD) resources
e Driver’s Education resources

e NEWIST productions

e ETS productions

Primary Stakeholders

e K-12 Regular and Special Education Teachers
e Guidance Counselors

e Curriculum Coordinators

e School Psychologists

e Principals

e District Administrators

e Business Personnel

e Technology Trainers

Priorities

e Provide up-to-date resource materials for
participating members

e Provide materials in a timely manner

e Provide districts an opportunity to utilize costly
technology and materials without purchasing
them or prior to purchasing them from a vendor

Funding Sources
e District memberships
e Individual item checkout fees for non-members

e Shipping fees
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RESOURCE CENTER 2011-2012

Dollars
DPI Dollars Based on
September 10 Based on Equal

Pupil Count Enrollment  Assessment Total
ALGOMA 653 130 1,372 1,502
ASHWAUBENON 2,517 501 1,372 1,873
BRILLION 890 177 1,372 1,549
CEDAR GROVE - BELGIUM AREA 1,157 230 1,372 1,602
CHILTON 1,139 227 1,372 1,599
DENMARK 1,445 288 1,372 1,660
DEPERE 3,787 754 1,372 2,126
ELKHART LAKE - GLENBEULAH 511 102 1,372 1,474
GIBRALTAR AREA 583 116 1,372 1,488
GREEN BAY AREA 21,170 4,214 1,372 5,586
HILBERT 498 99 1,372 1,471
HOWARD - SUAMICO 5,593 1,113 1,372 2,485
HOWARDS GROVE 941 187 1,372 1,559
KEWAUNEE 1,014 202 1,372 1,574
KIEL AREA 1,406 280 1,372 1,652
KOHLER 538 107 1,372 1,479
LUXEMBURG - CASCO 1,904 379 1,372 1,751
MANITOWOC 5,533 1,101 1,372 2,473
MISHICOT 923 184 1,372 1,556
NEW HOLSTEIN 1,194 238 1,372 1,610
ONEIDA NATION ** 414 82 1,372 1,454
OOSTBURG 1,051 209 1,372 1,581
PLYMOUTH 2,363 470 1,372 1,825
PULASKI COMMUNITY 3,800 756 1,372 2,128
RANDOM LAKE 981 195 1,372 1,567
REEDSVILLE 671 134 1,372 1,506
SEVASTOPOL 567 113 1,372 1,485
SEYMOUR COMMUNITY 2,490 496 1,372 1,868
SHEBOYGAN AREA 10,086 2,007 1,372 3,379
SHEBOYGAN FALLS 1,812 361 1,372 1,733
SOUTHERN DOOR 1,186 236 1,372 1,608
STOCKBRIDGE 248 49 1,372 1,421
STURGEON BAY 1,168 232 1,372 1,604
TWO RIVERS 1,784 355 1,372 1,727
VALDERS 1,035 206 1,372 1,578
WASHINGTON 77 15 1,372 1,387
WEST DEPERE 2,921 581 1,372 1,953
WRIGHTSTOWN COMMUNITY 1,272 253 1,372 1,625
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Safe and Healthy Schools/Communities Department (SHS)

Description: The Safe and Healthy Schools (SHS) Department provides services through an ATOD Network Grant in
collaboration with RSN district memberships that supports school districts and communities to create safe environments for
youth, that foster healthy, resilient, responsible, successful learners and citizens.

SHS Director
SHS Program Assistant

Christine Kleiman
Amy Mittag

Primary Products and Services

Peer to Peer Student Program trainings, grades 3-12

Resource person for curriculum, training, speakers, DPI
updates, grants, interventions around student behaviors

Professional development opportunities on positive school
climate, ATOD and violence prevention and other youth risk
behaviors

Facilitation of network meetings for ATOD School
Coordinators, School Counselors and Social Workers

Technical assistance for state and federal ATOD and violence
prevention grant work

SHS website (links, calendar, ATOD/School Counselor
directory, newsletters, resources, speakers directory)

Resource Center with over 450 wellness and prevention
videos and curriculums (Free with Basic Membership)

Coordination of ATOD Student Mini Grant competition,
student grant writing workshops, technical assistance and
state reporting

Assistance in the assessment of behavioral data (ex. YRBS) to
support schools in making data-driven decisions for
prevention programming and interventions

Prioritization of district prevention needs through the SHS
Needs Assessment for better collaboration

Customized fee-based onsite consultation and individual
district workshops

Coordinate State ATOD Consortium Grant, review and
submit Interim and End of Year Reports

Tribes Assessment Tool-fidelity check (Free with Basic
Membership)

School Wide Information System (SWIS) training and PBIS
Coaching

Professional Learning Communities trainer
Helping Hand Publication

10% reduction for adult workshop registrations (excludes
meetings) (included in Basic Membership)

4 School Counselor/School Social Worker Network Share
Shops (Free with Basic Membership)

A 3-session AODA education service for students who have
a code violation due to drugs and/or alcohol (One time
service, additional time can be purchased) (Basic
Membership)

Primary Stakeholders

All educators
Students

School police liaison officers
Community members/agencies/parents

Prevention Coalitions

Networks

ATOD District Coordinators Network meetings; DPI
consultant in attendance, four per year

Wisconsin Alcohol, Tobacco & Other Drug Educational
Network (WATODEN and DPI)

School Counselor/Social Worker Network meetings; four per
year

Alliance for Wisconsin Youth; Northeast Region and local
prevention coalitions

County Prevention Coalition Partnerships

Priorities

Provide coaching, resources and networking opportunities to
educators and students to be successful, healthy, lifelong
learners.

Act as liaison between county coalitions, DPI and schools

Meet district priorities in the area of positive school climate,
ATOD and violence prevention, safe and healthy students,
every child a graduate

Fulfill the ATOD state grant agreements

59




Safe & Healthy Schools / Communities Department

Basic Membership 2011-2012

Private providers or non-CESA 7

schools and districts may contact the Dollars
CESA 7 business office for membership DPI Dollars Based on
rates. September 10  Based on Equal

Pupil Count  Enrollment  Assessment Total
ALGOMA 653 187 658 845
ASHWAUBENON 2,517 720 658 1,378
BRILLION 890 255 658 913
CEDAR GROVE - BELGIUM AREA 1,157 331 658 989
CHILTON 1,139 326 658 984
DENMARK 1,445 414 658 1,072
DEPERE 3,787 1,084 658 1,742
ELKHART LAKE - GLENBEULAH 511 146 658 804
GIBRALTAR AREA 583 167 658 825
GREEN BAY AREA 21,170 6,060 658 6,718
HILBERT 498 143 658 801
HOWARD - SUAMICO 5,593 1,601 658 2,259
HOWARDS GROVE 941 269 658 927
KEWAUNEE 1,014 290 658 948
KIEL AREA 1,406 402 658 1,060
KOHLER 538 154 658 812
LUXEMBURG - CASCO 1,904 545 658 1,203
MANITOWOC 5,533 1,584 658 2,242
MISHICOT 923 264 658 922
NEW HOLSTEIN 1,194 342 658 1,000
ONEIDA NATION ** 414 119 658 777
OOSTBURG 1,051 301 658 959
PLYMOUTH 2,363 676 658 1,334
PULASKI COMMUNITY 3,800 1,088 658 1,746
RANDOM LAKE 981 281 658 939
REEDSVILLE 671 192 658 850
SEVASTOPOL 567 162 658 820
SEYMOUR COMMUNITY 2,490 713 658 1,371
SHEBOYGAN AREA 10,086 2,887 658 3,545
SHEBOYGAN FALLS 1,812 519 658 1,177
SOUTHERN DOOR 1,186 339 658 997
STOCKBRIDGE 248 71 658 729
STURGEON BAY 1,168 334 658 992
TWO RIVERS 1,784 511 658 1,169
VALDERS 1,035 296 658 954
WASHINGTON 77 22 658 680
WEST DEPERE 2,921 836 658 1,494
WRIGHTSTOWN COMMUNITY 1,272 364 658 1,022

60



Safe and Healthy Schools (SHS)
Peer to Peer Student Training Membership

Peer to Peer student trainings are provided to all CESA 7 Public and Private School Districts to train a select number
of students in skills of listening, brainstorming, teamwork, paraphrasing and asking open-ended questions. After
these skills are developed the students then have an education component to their training. This could be on drug and
alcohol abuse, suicide, bullying prevention, or educational mentoring etc. Students take this information back to their
school districts and develop plans for activities, events and classroom education to help their fellow students work
through problems and make healthy decisions. Types of trainings provided are: Peer Leader, Peer Helper, Conflict
Resolution, Peer Mediation, Acting Troupe, Peer Mentor/Educator, Suicide Prevention, Bully and Harassment
Prevention. Trainings vary in grades level 3-12. Peer to Peer trainings can be a viable enrichment activity for those
who excel in the leadership and services skills. Peer to Peer Student Programs are part of a research based
intervention for Tier 2/3 of PBIS.
If a district would choose to join, the membership fee allows for:

e unlimited training attendance (12 participants per training)

e aresource package

e district results from the student Post/Pre Peer to Peer Survey

e end of year Student Peer to Peer Share Shop
*A membership fee is found on the next page. Peer to Peer registration can be purchased at a dollar per participant
rate as in the past.

3-Session Code Violation AODA Education Service-$395
The 3-session AODA Education Service is used for individual youth who have a code violation due to alcohol or
drug abuse. The AODA Education Service should be in the districts athletic/co-curricular codes as part of the code
offender’s retribution. The AODA Education Service is administered in two or three 75 minute sessions. The first
two sessions are individual sessions with the adolescent. Session 3 is an individual counseling session with the parent
or guardian of the teenager. This last session will include a brief wrap-up conversation with both the parent and the
adolescent. A ten-day interval is recommended between sessions 1 and 2, and a ten-day interval between sessions 2
and 3.

Tribes TLC® Process Training in House-Package $3,800
Choose from one of the 4 Tribes 8 module trainings to be done in house for up to 30 staff. Tribes TLC ® is a process
of learning and being together. It’s like PBIS but the focus is on relationship building. It’s Like Professional
Learning Communities but the focus is on relationship building. It’s like numerous research based best practices in
learning put into a process that focuses first on knowing each student individually to better understand how each
student learns; for each student to feel they matter at school and have a place to belong = brain open for learning. In
this package you will receive:
e One 8 module Tribes training: Basic, Middle School, High School or Artistry (Advanced Tribes)
e Books and folders for each participant
e Access to the Tribes online fidelity assessment tool
e One-hour Tribes booster session
This package is worth $11,000 if broken out separately

Customized Services:
e  Tribes facilitator: Tribes TLC® Basic, Middle School/High School and Artistry for Learning
e Bully Prevention/Restorative Practices
e Grant Coordination and Administration

e School Wide Information System (SWIS) training and Positive Behavior Intervention Supports Coach (PBIS) *See
PBIS contract pages

e Professional Learning Communities training *See LCLN contract pages

61



Safe & Healthy Schools / Communities Department
Peer to Peer Student Membership Fees 2011-2012

Private providers or non-CESA 7

schools and districts may contact Dollars
the CESA 7 business office for DPI Dollars Based on
membership rates. September 10  Based on Equal

Pupil Count  Enrollment  Assessment Total
ALGOMA 653 262 921 1,183
ASHWAUBENON 2,517 1,009 921 1,930
BRILLION 890 357 921 1,278
CEDAR GROVE - BELGIUM
AREA 1,157 464 921 1,385
CHILTON 1,139 457 921 1,378
DENMARK 1,445 579 921 1,500
DEPERE 3,787 1,518 921 2,439
ELKHART LAKE -
GLENBEULAH 511 205 921 1,126
GIBRALTAR AREA 583 234 921 1,155
GREEN BAY AREA 21,170 8,486 921 9,407
HILBERT 498 200 921 1,121
HOWARD - SUAMICO 5,593 2,242 921 3,163
HOWARDS GROVE 941 377 921 1,298
KEWAUNEE 1,014 406 921 1,327
KIEL AREA 1,406 564 921 1,485
KOHLER 538 216 921 1,137
LUXEMBURG - CASCO 1,904 763 921 1,684
MANITOWOC 5,533 2,218 921 3,139
MISHICOT 923 370 921 1,291
NEW HOLSTEIN 1,194 479 921 1,400
ONEIDA NATION ** 414 166 921 1,087
OOSTBURG 1,051 421 921 1,342
PLYMOUTH 2,363 947 921 1,868
PULASKI COMMUNITY 3,800 1,523 921 2,444
RANDOM LAKE 981 393 921 1,314
REEDSVILLE 671 269 921 1,190
SEVASTOPOL 567 227 921 1,148
SEYMOUR COMMUNITY 2,490 998 921 1,919
SHEBOYGAN AREA 10,086 4,043 921 4,964
SHEBOYGAN FALLS 1,812 726 921 1,647
SOUTHERN DOOR 1,186 465 921 1,396
STOCKBRIDGE 248 99 921 1,020
STURGEON BAY 1,168 468 921 1,389
TWO RIVERS 1,784 715 921 1,636
VALDERS 1,035 415 921 1,336
WASHINGTON 77 31 921 952
WEST DEPERE 2,921 1,171 921 2,092
WRIGHTSTOWN COMMUNITY 1,272 510 921 1,431
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School Improvement Services (SIS) Department

Description: The School Improvement Services Department provides leadership in curriculum, assessment, instruction,
data and accountability, professional development, and administration to enhance all students’ learning. SIS strives toward
excellence in teaching and learning for all PK-12 administrators, teachers and their students. SIS oversees the ELL Center,

Literacy Center, License Renewal Support Center, Career/Technical Education Consortium, 4-K Network,
Mathematics/STEM Center, Title | Network and ESEA Coordination.
SIS Director

SIS Specialists

SIS Title | Network Coordinator
SIS Executive Assistant

SIS Production Assistant

Judy Sargent, Ph.D.

Claire Wick, Chris Castillero
Yvonne Harness

Nancy Schlies

Patti Mulcahy

Primary Products and Services

Liaison between school districts and the DPI

Onsite consultation—each district receives 3.0 days of
onsite consultation and facilitation from Judy Sargent
and/or Claire Wick on school improvement and leadership
topics such as:

o Common Core State Standards
Rtl Audits
AYP accountability requirements
School improvement strategies
School improvement planning
School leadership teams
Data analysis
Data retreat planning
Data retreat facilitation
Curriculum process strategies
District assessment planning
Professional Learning Communities
For specific technical assistance and project
work, please see “Customized Technical
Assistance”

Customized Technical Assistance. SIS Member districts
have access to technical assistance for specific project
work from the SIS staff and additional regional experts for
a daily fee. Customized technical assistance is available in
a variety of areas, for example:

o Content strategies in literacy, mathematics,
science, social studies or other content areas
Curriculum development and production
District or school data reports
Rtl Planning
Grant development, evaluation
Local assessment development
DAC and SAC training and planning
Mentoring administrators

o Drafting board policies
PAC meeting updates for district administrators
Regional data reports
Website

O O O 0O O O 0O O O 0O O O

0O O O 0O O O O

e Leadership for the Following CESA Services:
e LCLN and LRSC Professional Development
o Literacy and ELL Professional Development
e CAI Monthly Network
e Mathematics Professional Development
e Title I Network Coordination
e 4-K Professional Development
e DAC/SAC Network
e CTE —Perkins Grant Consortium
e License Renewal Support Center (LRSC)
e ESEA Coordination and DPI Liaison
e Data Retreats (local, statewide and national)
e Customized Technical Assistance Services
Primary Stakeholders
o District and School Administrators
e  Curriculum and Program Coordinators
e DACsand SACs
e PK-12 Teachers
Networks
e Monthly CAI Learning Network
e Assessment Coordinator (DAC/SAC) Network
Priorities
e Help failing or struggling schools improve
e Meet the needs of district administrators and
principals regarding school improvement issues
e Meet the needs of curriculum representatives
regarding issues of curriculum
e Assist teams in school improvement planning,
implementation and evaluation
e Prepare schools for state testing

e Be a liaison on state accountability, assessment, and
state standards

e Provide data analysis support

e Provide grant writing assistance

o Facilitate onsite at schools to improve curriculum,
assessment and instruction

Funding Sources

e SIS CESA 7 district memberships
e Network registration fees

e Customized Technical Assistance
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ShoreNet Distance Learning Network
Educational Technology Services (ETS)

Description: ShoreNet Distance Learning Network, in the Educational Technology Services Department,
provides leadership, coordination and development of services designed to assist schools in successful use of
distance learning/videoconferencing as a 21% Century resource for educators and learners.

ETS Director
Distance Learning Coordinator

Christine Rogers
Theresa Neuser

Distance Learning Technology Manager Bill Moede
Executive Assistant/Office Manager Margie Thomas
Technology Integration/E-field Trip Coordinator Roxann Nys
Primary Products and Services Priorities

Coordination, scheduling and technical support for distance
learning programming including student credit courses, staff
development, meetings, electronic field trips, and
community education

Training for effective use of distance learning/
videoconferencing equipment and other technology as a 21%
Century skill for staff and students

Internet resources including ITV room and video cart
schedules, and links to distance learning and e-field trip
information

Professional development via ITV
Teacher Talks — professional discourse with peers

Assistance to districts in the development of the distance
learning/videoconferencing portion of technology plans

Liaison between school districts, DPI and DOA with regard
to statewide distance learning initiatives

Representation on Wisconsin Association of Distance
Education Networks (WADEN)

Grant writing to support electronic field trips and video
production capacity within districts

Free loan of a polycom portable cart to districts

Production of training and educational videos,
documentaries, public relations/informational videos

Consulting for implementation of districts’ video and
distance learning/videoconferencing initiatives

Primary Stakeholders

PK-12 staff

Students

Technology Coordinators

Library Media Specialists

District administrators

CESA 7 Area technical and private colleges
School Boards

Provide training and support that will
prepare teachers to teach 21% Century
learning skills

Provide technical support and training to
districts with distance learning
videoconferencing and video production
technologies

Assist districts in making effective use of
distance learning/videoconferencing
technology for meetings and trainings

Provide course coordination and
scheduling of all videoconference
equipment between districts

Seek funding to support training, e-field
trips, and technology

Provide planning, technical and
scheduling support for e-field trips

Increase awareness of distance
learning/videoconferencing uses and e-
field trip opportunities

Funding Sources

ShoreNet District memberships
Onsite consultation

Telecommunications company lease
payments for EBS (ITFS) bandwidth

Video production services
Non-member fees
Area e-field trip program providers
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ShoreNet Services

Full ShoreNet

Basic ShoreNet

membership membership Video
. $11,276/high $6,953/high Conferencing Ale-Cart/Non Member pricing
ShoreNet Services school school $3500
(X means (X means (X means
included in included in included in
membership) membership) membership) per day hourly per item
Q 40 hours tech O 20 hours tech O 15 hours
support including support, phone tech,
travel time, when including travel including
necessary time, when support on
4 2 annual room necessary installation
Technical support maintenance Q 1 annual room QO District must $825/day,
(Includes equipment "hot visits maintenance purchase and $465/half $125 NA
spares" for loan). Q Additional hours visit (summer). maintain own day
at $62.50 per O Additional hours equipment
hour (50% at $94 hr ( 25%
discount), plus discount), plus
travel time and travel time and
mileage mileage
Distance learning Includes 1 portable Includes 1 portable Unlimited
scheduling, (Both ITV cart with new . scheduling of $125
; cart with new two L - -
classroom and video two year r membershi electronic field per event
carts) membership yea p trips or meetings
ITV course coordination X X - - - -
- $825/day,
ITV teacher training & X X ) $465/ha)llf $125 )
support day
; 25% Discount of $825/day,
\C/i';‘iﬁlrt:t?g;r?l)moje“ X hourly o per diem - $465/half $125 -
rate day
ETS 21st Century
;?gpelzli%%gllrgs\%%;)omn ent $80 per day $120 per day $160 per day $lgi)f)er - -
Workshop Series
Customized onsite
technology integration $825/day
workshop or consulting 1 day on-site Half day on-site 2 hours included $465/ha|f’ $125 )
for implementation of included included da
districts’ technology y
initiatives
Professional Video $65 per hour $95 per hour ) ii%SS//(:I?I/f $125 )
Production Services $425 per day $620 per day day
Technology
Coordinators/Technician X X X - - $74/year
Networks
Grant Consulting/project X X - ) ) $569 per
writing (includes EETT) grant
Moodle server hosting and 4 Free courses, 2 Free courses, $30 per
tech support $20 each course $20 each course $30 per course ) ) course
$25 per
Online Survey 2 free surveys, 1 free survey, Irs]lé[l\:ggs
Development includes link to includes link to $25 per survey - - link to
(SurveyMonkey) download results download results download
results
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Special Education Staffing, Leadership and Support—Special Education Department

Description: The Special Education Department provides a wide range of special education services for local school
districts to purchase. These services include special education staffing, leadership, and support.

Nissan Bar-Lev
Candy Stecker

Special Education Director
Special Education Office Manager

Primary Products and Services:

Special Education Staffing

0O 0O 0 o o o o 0o 000 O o o o o

Autism Consultant

Teacher for the Visually Impaired

Teacher for the Hearing Impaired

Teacher for Orientation & Mobility
Teacher for Early Childhood

School Psychologist

School Nurse

Physical Therapist

Occupational Therapist

Speech-Language Pathologist

Teacher of Adaptive Physical Education
Teacher of Learning Disability

Teacher of Cognitive Disability

Teacher of Emotional Behavioral Disability
Teacher of Early Childhood Special Education
Teacher Aide

Special Education Leadership and Support

Primary Stakeholders:

District Administrators

Special Education and Regular Education Teachers

Special Education Support Staff
Students with Disabilities (SWD)

Parents

Networks

Calumet County CDEB program; meets as
needed for professional development;
incorporates special education coordinators and
staff

Priorities:

Meet the needs of local school districts to
provide a continuum of special education
services

Funding Sources:

School district reimbursement

Calumet County reimbursement for CDEB
programs

IDEA Flow-through grants at the discretion of
the school district

School districts outside the Calumet County
Special Education Consortium may purchase
autism consultation at a daily rate of $550 plus
travel expenses.
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Special Education Web-Based Services

Description: The Special Education Department provides a wide range of services and information for special
education teachers and other stakeholders on its website. CESA 7 offers the opportunity for local school districts to
access these services whenever there is a need or interest.

Special Education Director Nissan Bar-Lev
Special Education Office Manager Candy Stecker
Primary Information and Services Networks
o Legislative Updates on IDEA 2004 and Wisconsin
Chapter 115 Calumet County CDEB program
e Online Discussions (Monthly Topics) Priorities
e Autism information for staff e Meet the needs of local school districts to
. . . o ] provide a continuum of special education
e An Interactive Tool: “Special Education in Plain services
Language”
_ e Meet the needs of parents of students with
* IEP Related Issues: disabilities related to special education
-Forms processes and information
-Procedures
-Resources Funding Sources
-Writing IEP Goals e IDEA Flow Through Grant from CDEB

. . . . ) Consortium Schools
e Explanation of current issues in Special Education

e Discretionary grant from DPI for the State

e Video Series in Special Education, including: Personnel Development Grant (SPDG)

-The Link Program: Development of Social Skills
-Autism: Seasonal Behavioral Changes
-1EP Issues
-Life after High School
-Arts for Students with Disabilities
-Transition and Self Determination
e State Improvement Grant (SIG) resources
Primary Stakeholders
e School Districts within CESA 7

e Parents of Students with Disabilities
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Spelling Bees

Description: The Spelling Bees are opportunities for students to be recognized for their spelling capabilities in a
competitive setting. Local, regional and state competitions provide stages of recognition promoted by CESA 7 as in
kind donations of organization and time. The co-sponsor of the statewide Spelling Bee is the Wisconsin State
Journal in Madison.

Regional Organizer

Jackie Budz

Primary Products and Services

An opportunity for 38" grade students in CESA 7
public, private, parochial, home school and home
school association elementary and middle/junior high
schools to participate in local competitions

Four regional spelling contests within CESA 7 with
four champions advancing to the State Spelling Bee

Recognition by presentation of a trophy to all first- and
second-place regional spelling bee winners and a
certificate and/or ribbon to all regional participants

Recognition of the state champion who earns a trip to
Washington, DC, to participate in the National Spelling
Bee

Primary Stakeholders

3 — 8 Grade Students

3 —8 Grade Regular and Special Education Teachers
Principals

Parents

Priorities
e Support student recognition opportunities in
demonstration of spelling capability

e Provide parents and schools an opportunity to
work with students on spelling accuracy

e Provide regional competitions for 3" - 8" graders
in spelling accuracy

e Work in partnership with the Wisconsin State
Journal in Madison for the total Spelling Bee
Program

Funding Sources

e Sponsorships by local businesses

e Registration fees

e Wisconsin State Journal donations

o National Spelling Bees fees per school
e Inkind donations from CESA 7
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Student Data Services—Regional Computer Center (RCC)

Description: The .Regional Computer Center provides software support for selected Student Information
Systems. We offer value added contracts that include telephone support and optionally, workshop attendance and
on-site training.

RCC Director Ivan Scott

RCC Consultants Lois Biely, Tammy Austin, Rebecca Pilon
Primary Products and Services Priorities

e Software consulting and telephone support e Provide high quality onsite training and

e Training workshops telephone software support

e Assist school districts in acquiring appropriate

*  Onsite training hardware and networking software

e Host user meetings and training seminars
Primary Customers

e District Administrators Funding Sources

e Schoal Principals e Value-added software support contracts

e Guidance Counselors e Onsite training fees

e Clerical staff e Workshops

e Teachers

o District Technology Staff
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Technology Coordinators Network
Educational Technology Services (ETS)

Description: The ETS technology network provides leadership, coordination and support to district technology

coordinators, technicians, and Library Media Specialists as they utilize and integrate technology. The
Technology Coordinators Network fees are included in ETS, ShoreNet Full and Basic memberships. Non-

member pricing is available for $74.

ETS Director
ShoreNet Distance Learning Coordinator

Christine Rogers
Theresa Neuser

Technology Manager —Video Production Manager Bill Moede
Executive Assistant Margie Thomas
Technology Integration/E-field Trip Coordinator Roxann Nys
Primary Products and Services Networks

e 21° Century Leadership and advocacy for technology
coordinators

e Support, training resources, and forum for technicians

e Coordination of monthly informal meetings via distance
learning, wiki and special workshops as requested by
group members

e Representation for districts with regard to statewide
technology initiatives

e Training for effective use of technology to improve
student achievement

e Grants to support technology and technology integration
as available

e Vendor demos as requested
Primary Stakeholders
e Technology Coordinators
e Technicians

o Library Media Specialists

Technology Coordinators Network

Technicians Network

Priorities

Allow technology coordinators the
opportunity to collaborate and learn what
others are doing with technology in their
districts

Provide training and support for 21st
Century learning tools and skills

Provide a collaboration tool to assist in
sharing resources

Funding Sources

Non ETS or ShoreNet members fees
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Statewide Title I Network Base Services—School Improvement Services (SIS)

Description: The Statewide Title | Network is a collaborative effort with the Department of Public Instruction to
provide increased technical assistance and professional development for districts and schools with Title | programs.
Districts across the state have expressed a need to receive additional guidance and assistance in implementing
effective Title I programs focused on raising students’ academic achievement. The Statewide Title I Network will
provide a base level of services to all districts and schools in CESA #7 receiving Title | dollars focused specifically

on the following areas: Title | implementation, Title | Coordinator leadership, Title I related professional
development, districts and schools identified for improvement, plus resources and collaboration.

SIS Director

Title | Network Coordinator

Program Assistant

Judy Sargent, Ph.D.
Yvonne Harness

Amy Mittag

Primary Products and Services

Phone and email regarding the completion of
the Title | Grant Application

New Title I Coordinator Orientation meeting
including overview of Title I law and
regulations and suggested timeline for district
activities

Two Title | Coordinator Meetings addressing
program designs, private schools, needs
assessment, parent involvement,
evaluation/local annual review, and other
monitoring requirements

Technical assistance regarding sanctions and
support for Title | schools and districts
identified for improvement

Three professional development
workshops/trainings focused on improving Title
| programming and student performance in
reading and math

Resources and updates with other agencies
including the Rtl Technical Assistance Center

Primary Stakeholders

Title I Coordinators

Title | Teachers/Resource Teachers in Targeted
Assistance and Schoolwide programs

ESEA Coordinators

Networks

e Title I Coordinator Network meets two
times per year to discuss current issues and
changes regarding Title |

e Title | Teacher/Resource Teacher Support
Network meets three times per year
participating in workshops/trainings
focused on improving instruction, data
analysis and progress monitoring, and
meeting program requirements

Priorities
e Provide consultation on Title I-Part A law,

programming, the Title IA application,
reporting requirements and monitoring

e Support districts and schools in maximizing
the use of their Title I allocations to
improve student achievement in reading
and math

e Provide professional development for Title
| teachers/Resource teachers to design and
implement high quality instruction in
Targeted Assistance and Schoolwide
programs

Funding Sources
e Wisconsin Department of Public Instruction
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Title | PLUS Contracted Services—School Improvement Services (SIS)

Description: Title | PLUS are additional services purchased for facilitating the development of effective Title |
programs and meeting program requirements in participating districts and schools. These contracted services go
beyond the scope of work provided through the Statewide Title | Network Base Services. Title | PLUS contracted
services are customized to meet individual needs and are provided onsite. Two packages are available at a reduced
fee that provide onsite support for Title | Coordinators and facilitate the development of an Rtl process for Title |
programs. Descriptions of individual services include typical timeframes for completing work. A school/district may
contract for any of the following services in any combination.

SIS Director

Title I Network Coordinator

Program Assistant

Judy Sargent, Ph.D.
Yvonne Harness

Amy Mittag

Primary Products and Services

Onsite Title | Program Support Package (includes
any of the following services)

Title | data analysis and intervention design

Title I budget and coordinating Program Plan
Summary, review claims, revisions

Review and submission of Title IA End-of-Year Report

Program support for teachers involved in Title |
programming

Onsite support for Title | Coordinators

Spring and Fall consultation meetings between
private/public school representative to develop, review
and finalize an ESEA Collaborative Agreement

Onsite support for development of Needs Assessment
process and task completion

Spring planning and Fall Title I monitoring visits for
schoolwide programs

Parent involvement district/school policy and school
compacts

Local annual review of Title | programming
Conduct Schoolwide planning process
Preparation for monitoring

Facilitate development of school improvement plans for
Title | SIFls and DIFIs

Primary Stakeholders

e Title | Coordinators
e Title | Teachers/Resource Teachers

Priorities
e Provide onsite assistance to Title | Coordinators

regarding Title | law, programming, reporting
requirements and monitoring

e Provide onsite support for Title |
Teachers/Resource Teachers in implementation
of high quality instructional programs

Funding Sources

e Consultant fees for service — per CESA 7
Consultation rates

e Onsite Title | Program Support Package
o Title I and Rtl Integration
o Title I Coordinator Support
o Contracting for four days of service
o Reduced fee for service $2284

72




Title I PLUS - Onsite Title | Program Su

pport Packages

Onsite technical assistance and support: Time Reduced Fee
for Service
Integrating Title | and Rtl Process Four days $2400
e Assist in integrating Title | data analysis and intervention into
your Rtl system
e Facilitate analysis of Title I student performance data and
intervention design
Title I Coordinator Program Support Four days $2400
e Customized service to support Title | Coordinator with
completion of program and reporting requirements
Onsite Title | Contracted Customized Services Time Consultant
Fees
Draft Title | Budget and write coordinated Program Plan 1Y% days $1290
Summary, review claims, make revisions
Onsite review of Title IA End-of-Year Report before Y day CESA 7 Per
submission Diem Rate
Conduct yearlong planning process required to become 4 - % day $1650
schoolwide program including writing the schoolwide plan meetings
identifying required components
Conduct Spring/Fall consultation meetings with private school 2 meetings CESA 7 Per
to finalize ESEA Collaborative Agreement Diem Rate
Develop Needs Assessment process for selection of students in | 1 day CESA 7 Per
Targeted Assistance schools and prioritization of needs in Diem Rate
Schoolwide programs
Facilitate annual Schoolwide Spring Planning and Fall 2 meetings CESA 7 Per
Monitoring meetings to review and revise current schoolwide Diem Rate
plans based on student achievement data or newly-identified
priority needs
Draft Title | parent involvement district/school policy and 1 day CESA 7 Per
parent-school compacts Diem Rate
Provide onsite support to Title | Teachers/Resource Teachers 3—Y days $1290
delivering services designed to assure high quality instruction
including effective program design, progress monitoring and
evaluation
Provide onsite support to Title | Coordinators designed to TBD CESA 7 Per
improve effectiveness of Title | programming and student Diem Rate
performance including program design, program requirements,
ongoing analysis of Title I student progress, intervention wall,
collaborative meetings, etc.
Facilitate preparation for monitoring 2 days $1650
Onsite collaboration for development of school improvement TBD CESA 7 Per
plans for Title I Schools/Districts Identified for Improvement Diem Rate
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Description: The Wisconsin Academic Decathlon (WIAD) is a statewide scholastic competition for public and
private high school students originally initiated to provide opportunities for students to experience the challenges of
rigorous team and individual competition. WIAD is designed to develop a greater respect for knowledge, to promote
wholesome inter-school academic competition, to stimulate intellectual growth and achievement, and to promote

Wisconsin Academic Decathlon (WIAD)

development of team efforts.

Wisconsin Academic Decathlon is a non-profit organization that provides a ten-event scholastic competition for high

school students from ninth through twelfth grade. Participation is voluntary. A unique aspect of Academic

Decathlon is the inclusion of students from all academic backgrounds. Each nine-member teams consists of:

Three “A” Honor Students (3.75 — 4.00 GPA)
Three “B” Scholastic Students (3.00 — 3.74 GPA)
Three “C” Varsity Students (0.00 — 2.99 GPA)

Volunteerism is a major factor in the continued success of WIAD. Community members in the business sector and

retired educators are called to service to judge essays, speeches and interviews at the annual competitions throughout

the state.

WIAD State Director
WIAD Competition Manager

Molly Ritchie
Margie Marcks

Primary Products and Services

Extracurricular academic contests

Inclusion of tests in the core subjects in addition to
essay writing, and speech and interview presentations

Exposure to challenging curriculum to better prepare
students for college

Opportunity for community members to volunteer
with their local youth

Primary Stakeholders

High School Students in Grades 9 - 12

Motivated High School Teachers and Teachers of
Gifted & Talented Students

School Administrators
Parents
Volunteers

Sponsors

Priorities

Include students with varying academic abilities
Encourage team play

Heighten public speaking skills

Enhance college readiness

Involve community members as volunteers

Funding Sources

Team Entry Fees at the three levels of
competition—Ilocal ($350), regional ($500) and
state ($600)

Sponsorship donations from business,
foundations and individuals
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Wisconsin Special Education Dispute Resolution System

Description: DPI provides free Wisconsin Special Education Dispute Resolution System options for school districts
and parents. CESA 7 offers the opportunity for local school districts to obtain training on how to become effective
participants in dispute resolution options.

Special Education Director Nissan Bar-Lev

Special Education Office Manager Candy Stecker

Primary Products and Services Priorities

e Training Opportunities on becoming effective e Meet the needs of local school districts to
participants in the following Special Education reduce adversarial confrontation between staff
Dispute Resolution Options: and parents in special education

IEP Facilitation e Build collaborative partnerships between school

o Mediation districts and parents.
o Resolution Meeting

O

Early Conflict Resolution Funding Sources

e IDEA Discretionary Grant from DPI
Primary Stakeholders

e School Districts within CESA 7
e Students with Disabilities
e Parents of Students with Disabilities
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Wisconsin Statewide Parent Educator Initiative (WSPEI)

Description: WSPEI supports parents of children with disabilities in their understanding of and participation in the
special education process. DPI created the Wisconsin Statewide Parent-Educator Initiative (WSPEI) in order to help
schools facilitate parent involvement as a means of improving services and results for children with disabilities. The
goal is to assist parents and educators to work together to promote effective partnerships through positive
communication, collaboration and training for the purpose of improving education for children with disabilities.

Director of Special Education

WSPEI Coordinator/Lead Parent Liaison
WSPEI Parent Liaison

RSN Program Support

Fran Renn-Malcheski
Becky Brown
Eleanor Giriyappa
Darlene Verhaagh

Primary Products and Services

Assist schools in the coordination and/or
implementation of programs and activities that educate
families about the IEP process to ensure that parents are
prepared to participate more effectively in their child’s
educational program.

Support for families and educators as they work together
to develop activities/programs that improve outcomes
for children with special needs.

Assistance in developing long-range goals and strategies
for parent involvement activities, ongoing needs
assessment, and evaluation.

Assistance for families and educators in acquiring
resources and information about special education and
community agencies.

Advocacy for children with special needs in a positive
manner with administrators, staff, school organizations,
and community.

Contribution to and/or participation in school and/or
community committees/councils on issues related to
children with special needs.

Contribution to and assistance with distribution of
newsletters to district, CESA or County Disability
Education boards for parents, educators, and community
agencies.

Primary Stakeholders

Parents/Guardians of students with disabilities

EC-12 Special Education Teachers and related services
staff

District Directors of Special Education/Pupil Services
Collaborating service providers

Priorities

Provide direct support to school districts in collecting
data for SPP Indicators as a means for improving
services and results for students with disabilities.

e Assist parents and educators to work together to
promote meaningful partnerships that support
effective services for children with disabilities.

e  Offer professional development opportunities for
parents, educators and child advocates.

e Participate in community collaboration activities
including County Transition Advisory Councils
that support the goals of WSPEI.

Funding Sources

e DPI Wisconsin Statewide Parent Educator
Initiative (WSPEI) Grant.

e Parent liaison services and consultation.

e Individual school districts may choose to contract
for additional days beyond the IDEA
Discretionary Grant funding on a fee for service
basis. (See fee for service page at the end of this
booklet.)
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CESA #7

2011-2012 Service Fee Chart - (Alphabetical)

pg | Program Dept Cost | Unit
1-3 | Agency Administration ADM - | seechart - pg 2
4 | alio Financial Software Services RCC - | contact RCC Director
5 | Alternative High School - school year ALT 5,290 | per slot
5 | Alternative High School - summer school ALT 580 | per half credit slot
. . per credit (may need 20
6 Alternative Licensure Program ADM 700 | credits) 1-2 yr program
- Teacher Development Center (TDC) . ,
mileage & expenses add’l
7 | Assistive Technology (AT) Membership RSN 351 | per district
Partially supported by
autism fund reserves -
65 | Autism Consultant SPEC ** 550 | district billed $350/day
($180/half day) plus
expenses. See page 66
. . allocation managed by
8 | Carl D. Perkins Consortium Grant SIS | CESA 7
9 | Curriculum, Assessment and Instruction (CAl) Learning Network SIS 72 | per designee
. SIS contact SIS or RCC
10 | Customized Data Reports RCC " | Director
. " . . o per day of service
11 | Customized On-site Technical Assistance SIS 825 ($465/half day)
12 | Early Childhood Special Education (ECSE) RSN | ** 515 fr‘:lgf‘y of service plus
13 | Eclipse Curriculum Manager Software RCC - | contact RCC Director
13 | Eclipse Curriculum Manager Software Hosting Fee RCC 1,375 gferd)i/setﬂcctiependmg on size
14 | Educational Audiology Services RSN 635 | per day of service
15 | Educational Equity / Diversity Support Membership RSN 694 | per district membership
16-18 | Educational Technology Services (ETS) ETS - | seechart - pg 17
19 | Elementary and Secondary Education Act (ESEA) Consortium SIS 1954 | per district
20 | English Language Learning Title 111 (ELL) Consortium SIS - ?:Illzoscztlgn managed by
21 Er!hancmg Educatl_on Through Technology (EETT) ETS 577 | per district
Title 11 D Consortium
22-23 | 4K Early Learning Professional Development Package SIS - | see chart - pg 23
24 | Grant Writing Services ADM ** 66 | per hour plus travel
25 | Head Start/Early Head Start (HS/EHS) - Pre-Natal through Age 5 HS - gg?eegnc]):n(t:ollaboratlve
26 | Infinite Campus Services (gold or silver) RCC - | contact RCC Director
27-28 | ISES/WSLS Support Services RCC - | see chart - pg 28
29 | iThings Network ETS 72 | per district
30 | Kohl Teacher Fellowships and Student Excellence Scholarships ADM - | no charge to districts
} Learning Communities Leadership Network (LCLN) and License Renewal ) ) )
31-33 Support Center (LRSC) Professional Development Package (gold or silver) SIS see chart - pg 32-33
34 | Library Media Specialist (LMS) Network ETS 72 | per district
35-37 | Literacy Professional Development Package (gold or silver) SIS - | see chart - pg 36-37
38 | Lunch Cashier System Services RCC - | contact RCC Director
39-41 Mathematlcs/STEM (Science, Technology, Er_1g|neer|ng and Mathematics) SIS - | see chart - pg 40-41
Professional Development Package (gold or silver)
42 | My Learning Plan District License SIS - | seechart - pg 42
43 | Neptune Paperless Meeting Management Software Services RCC - | contact RCC Director
44-45 | Northeast Wisconsin In-School Telecommunications (NEWIST) NEW - | see chart - pg 45
46 | Northeastern Wisconsin Online Network (NEWON) ETS 1,875 per.dlstrllct plus $250 per
registration
i " I . . o per day of service
On-site Consultations -contact department director for details. 825 ($465/half day)
76 | Parent Educator Services beyond grant activities RSN ** 30 | per hour
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Pg | Program Dept Cost | Unit
Prciti - o per day of service
47 PBIS-Positive Behavior Consultant (PBC) RSN 825 ($465/half day)
48-49 | PBIS-Positive Behavior Intervention Support Coaching RSN - | Contact RSN Director
48-49 PBIS-Safe & Healthy Schools - Positive Behavior Interventions and Supports SHS _ | per school — different
(PBIS) and School Wide Information System (SWIS) pkgs — see PBIS pg 49
PBIS-Wisconsin PBIS Network Regional Technical Assistance Coordination ADM
50 (TAC) - | IDEA grant
51 Professional Advisory Committee (PAC) ADM 72 | per district
50-53 Reglor_lal Service Ne_twork (RS_N) grant (_actlvmes to enhance/support RSN - | IDEA grant
compliance for Special Education 20 indicators
Regional Service Network (RSN) Technical assistance for Special Education district membership/ see
54-55 RSN -
beyond grant chart pg 55
56 Regular Ed. Staff Hired for Individual Schools and Programs ADM - | actual cost + 4%
57-58 | Resource Center ETS - | see chart - pg 58
59 Safe & Healthy Schools/Communities Services SHS - | grant funded
60 Safe & Healthy Schools/Communities Services — Basic Membership SHS - | See chart — pg 60
61-62 | Safe & Healthy Schools - Peer-to-Peer Membership SHS - | see chart - pg 62
Safe & Healthy Schools - .
61 3-Session Code Violation AODA Education Service SHS 395 | Perservice
Safe & Healthy Schools - Tribes TCL® -
61 Process Sustainability Package SHS 3,800 | Per training
63 School Improvement Services (SIS) SIS 5,213 g?srtrci:ftSAﬁ school
64 ShoreNet - Basic ETS 6,953 | per high school
64 ShoreNet - Full ETS 11,276 | per high school
64 ShoreNet - Polycom Videoconferencing Service ETS 3,500 | per district
66 Special Education Staffing, Leadership & Support SPEC - | actual cost + 4%
67 Special Education Web-Based Services SPEC - | DPI grant funded
68 Spelling Bees ADM 16 | per participant
69 Student Data Services (gold or silver) RCC - | contact RCC Director
per district (free to
70 Technology Coordinators Network ETS 72 ShoreNet and ETS
members)
71 Title | Network Base Services SIS - | free for Title | schools
. . o per day of service
72 Title I Plus Contracted Services SIS 825 | ($465/half day)
73 Title | Plus Program Compliance Assurance Package SIS 2,284 | per district
74 Wisconsin Academic Decathlon (WIAD) Local WIAD 350 per_team_ (+ $50 late
registration)
74 Wisconsin Academic Decathlon (WIAD) Regional WIAD 500 E%L:?T (winners from
74 | Wisconsin Academic Decathlon (WIAD) State WIAD 600 | Per team (winners from
Regional Competition)
75 Wisconsin Special Education Dispute Resolution System SPEC - | IDEA Grant
76 Wisconsin Statewide Parent Educator Initiative (WSPEI) RSN - | IDEA Grant
Department Codes
ADM Administration
o . .
Daily rates do n_ot include trth_aI and clerical expenses. ALT Alternative High School
Contact program director for details.
ETS Educational Technology Services
HS Head Start / Early Head Start
RCC Regional Computer Center
RSN Regional Services Network
SHS Safe and Healthy Schools
SIS School Improvement Services
SPEC Special Education
WIAD Wisconsin Academic Decathlon
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Adnane, Mariah ................
Austin, Tammy.................
Bar-Lev, Nissan
Bell, Amy
Biely, Lois
Bodwin, Jill
Budz, Jackie
Castillero, Chris
Darnick, Patsy
Dickert, Jeff
Dietrich, Janel
Glaser, Cathy
Harness, Yvonne
Hoffmann, Kim
Joynt, Tom
Kleiman, Christine
Larson, Chris
Littig, Eileen
Marcks, Margie
Mellen, Jo
Mittag, Amy
Moede, Bill
Mulcahy, Patti
Neuser, Theresa
Niesing, Judy
Nys, Roxann

Pilon, Rebecca
Polzin, Michelle
Racine, Pam
Renn-Malcheski, Fran
Rietz, Amy
Ritchie, Molly
Rodgers, Brad

Rogers, Chris
Sargent, Judy
Schlies, Nancy
Scott, Ivan
Shaw, Theresa
Stecker, Candy
Thomas, Margie
Tomes, Ron
Wick, Claire
Wink, Matt
Willems, Karen

CESA 7 Contract and Shared Services Personnel Directory

2011-2012
. ELL Co0rdinator ........ccocviieieiiee e, madnane@cesa7.k12.wi.us
.. RCC Program Assistant/Consultant..............c.ccccocvevvnnnnnns, taustin@cesa7.k12.wi.us
.. Special Education DIreCtor..........cccocvvvevvevieevieseseese s, nbarlev@wi.rr.com
.. Educational Audiologist ...........ccccoiriiiniiicen, abell@cesa7.k12.wi.us
.. RCC CoNnSUItaNt ........ooveiiieiiiiieee e, biely@cesa7.k12.wi.us
.. Head Start/Early Head Start Director ...........ccccovvevevvernnnnes, jbodwin@cesa7.k12.wi.us
.. Receptionist / Spelling Bee Coordinator..............c.cccevunee, jbudz@cesa7.k12.wi.us
.. Mathematics/STEM Coordinator............ccccevverivrvernnnenns, ccastillero@cesa7.k12.wi.us
.. BuSINess Services DIreCtor ..........ccocvvevereveeienisiencneneenn, pdarnick@cesa7.k12.wi.us
.. Agency AdMINISIIALOr.........ccooviirirereree e, jdickert@cesa7.k12.wi.us
.. Head Start Administrative Assistant/Office Mgr............... jdietrich@cesa7.k12.wi.us
.. Early Childhood Consultant.............ccccceevevieeiieneiieenesinenns, cglaser@cesa7.k12.wi.us
.. ESEA Title I Network Coordinator ...........ccccvevvenvneninnns, yharness@cesa7.k12.wi.us
.. Alternative High School Director ............cccceovvvviiinvncnenns, khoffmann@cesa7.k12.wi.us
.. UW-Milwaukee/Educational Consultant................c.cceue.e., tjoynt@cesa7.k12.wi.us
.. Safe and Healthy Schools (SHS) Director...........ccccceveeee, ckleiman@cesa7.k12.wi.us
.. Literacy, UW-Milwaukee Prog. ASSt..........cccceovrvvrvrerennn, clarson@cesa7.k12.wi.us
oo NEWIST PrOQUCET .....cceeveiveieece e, littige@uwgb.edu
... WIAD Competition Manager ..........ccccceveveevreneseenesneenns, mmarcks@cesa7.k12.wi.us
... NEWIST Co0ordinator ........cccoevviievirnreieseeienn e see e, jmellen@cesa7.k12.wi.us
.. SHS /Title I Program ASSIStant...........cccoeveivivnieninenienns, amittag@cesa7.k12.wi.us
.. ETS Technology Manager/Video Production.................... bmoede@cesa7.k12.wi.us
.. ELL, LRSC, CTE Program Assistant ...........c.cccceevevvervnnns, pmulcahy@cesa7.k12.wi.us

ShoreNet and NEWON Distance Learning Coordinator ... tneuser@cesa7.k12.wi.us

. RCC CONSUIANT.....ccvireieireiereee e, jniesing@cesa7.k12.wi.us
.. Technology Integration Specialist/E-field Trip rnys@cesa7.k12.wi.us

(0700 {0 10T 10 OSSR
. RCC CONSUIANT .....ccuviieiesireiecece e, rpilon@cesa7.k12.wi.us
.. PBIS Regional Consultant ..............cccoceveveeviennieeienieens, mpolzin@cesab.org
.. Executive Assistant/Office Manager ..........cccceeevvveveinenns, pracine@cesa7.k12.wi.us
.. Director of RSN/Pupil Services/Special Education........... frennmal@cesa7.k12.wi.us
.. Educational Audiologist .........ccccoeevviiiiienieecce e, arietz@cesa7.k12.wi.us
o WIAD DIFECION ..ot mritchie@wiad.org
.. Director of Agency Technology and Director of

Facilities and Automobile FIeet. ........c.cccovvvvivevviveieinennn, brodgers@cesa7.k12.wi.us
.. Educational Technology Services (ETS) Director............. crogers@cesa7.k12.wi.us
.. School Improvement Services (SIS) Director.................... jsargent@cesa7.k12.wi.us
.. SIS Executive ASSIStaNt..........cccvvvvererveiesreiene e, nschlies@cesa7.k12.wi.us
.. Regional Computer Center (RCC) Director ...........cc........ iscott@cesa7.k12.wi.us
.. Accounting Specialist ..........ccccoovvviiveiieie e, tshaw@cesa7.k12.wi.us
.. Special Education Admin Assistant/Office Mgr................ candys@chilton.k12.wi.us
.. ETS Exec. Assist/Office Mgr, Resource Center................ mthomas@cesa7.k12.wi.us
.. Alternative Licensure Program Coordinator...................... rtomes@cesa7.k12.wi.us
... School Improvement Services (SIS) Specialist ................. cwick@cesa7.k12.wi.us
.. Payroll/Benefits Specialist...........ccccovireriiniiiniiiienen, mwink@cesa7.k12.wi.us
oo BOOKKEEPEY ...ttt kwillems@cesa7.k12.wi.us
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